MINDBRIDGE RESOURCES CORPORATION
PERFORMANCE EVALUATION REPORT FORM

RUDILLAS, CIRILO JR DELA CRUZ

Name of Employee Date of Rating: September 01, 2026
Family Nama, First Name M mm /dd ! yy
Location (Kindly check) - __Head Office _v_Plant SP1 Department  OPERATIONS
Rating Period [From September 21,2023 To : Qecember 20, 2025 Locatien:  North Hub, $an $imon
mm / dd / yy mm [ dd / yy Position:
Jrurpose of Ratng :  Kanscity check) %mmnﬂgg'
4 Repular Rating ___ Completion of Probationary / Quaification Period Promation Others: _ 4th_ MONTH EVALUATION
Instructions: Pleaso review notes on Gude o Per Appraisal before g this form
FACTORS RATING POINTS
1. KNOWLEDGE OF WORK: Has exceplional Has required Has mq.lmd } Needs addtional
knowledge of his g of | W dg Instruction and
ownlreloted work owndrelated work. | waork ofq' ! guidance q
910 10 pts 7108 pts. | Sweps | 1waps
2. PRODUCTIVITY: Usually excoeds Mewls Seldom meots Newver meets
slandards standards standards. standards
36 1o 40 pis | 20 10 35 pts. 0t20pts. | 1to19pls 5{,
3. INITIATIVE: Abways Usualy | Sometimes Rarety
910 10 pis 7o & pts. | 510 6 pts. 110 4 pts. q
4, DEDICATION TO DUTY: Abways Usualy Sometimes Rarety responds
dedicated 1o duty, dedicated to duty. dedicated to duty, | to comparny needs.
910 10 pts. 8pts. 510 7 pts. 110 4 pts. %
|5. COOPERATION: Always | Usualy [ Sometimes [ Rarety
cooperative | cooperative | cooperative | cooperative
910 10 pls. | 8 pts. | swips. | 1waps %
6. ATTENDANCE Tardiness win the Wiitth written With one (1) day 1 With 3 days
& PUNCTUALITY: allowable no.of less, wamng's SUSD 1 [ 5 an
(1st Offense) (2nd Offense) i (3rd Offense) 0
910 10 pis 710 8 pts. 510 6pts | 1todpis [
7. SAFETY AND / OR No record of ] No record of J No record of ] Had an accident
HOUSEKEEPING: accidentinfraction | sccident but w/ 1 accidentbutw/2 | of had more than
ngainst our safety/ Infraction agairst | Infraction against | Zinfractons against
housekeaping our safety/ our safety/ our safety/ '0
nies o ping rules keeping rues | | ping rues
010 10 pts. 8 pts. Sto 7 pis. 1104 pts
| |
i t TOTAL qo
Provious Chall and A

Alun o{ Sll-ngﬂlu

Aroas of Weaknosses /| Development;

|Comments:

18 JAN Z

He doworsiiaks reliabilify, discipline, and consicent performme

PER RATING DESCRIPTION
90-100 Outstanding
75-89 Above Average
50-74 Average
49 below—
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}-Rated By

DANICO MATALDG.‘Jh ATIENZA

Assistant Manoger
Date: [-5-1p
oprondiy mcspCicaiag Dwesgres  __1"3:2¢
TERMINA| AGER /0 fyy
Noted by SARAY . OCHOA Date Signed E‘ I!-?f
MRC- HR Associate ldd i yy
EMPLOYEE DETAILS:
e . Amount of
Date Hired: June 23, 2025 Present Rate: 14,867 50 (MONTHLY) Increase:
mem fdd | yy Date of Last
Date Appointed Inceased:
to Present Position: mm /dd / yy
New Rate:

Nature of Recommendation

FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT

o

[ w

Reviewed by {
|Approved Rec d Rate Human Resglirce Defidrment
\pp R Position }
|Ettectvity Date
mim [ dd £y
P2
PER RATING DESCRIPTION Date Date Remarks
90100 | Outstanding Received Completed _}Signature
75-89 Above Average
50-74 Average
49 below Below Average




